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Yearly Status Report - 2017-2018

Part A

Data of the Institution

1. Name of the Institution

GOVT COLLEGE JI ND

Name of the head of the Institution

Sm . Sheel a Dahiya

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01681245581
Mobile no. 8298983967

Registered Email

bahl r aj neesh64@nuai | . com

Alternate Email

gc_jind@ahoo.co.in

Address gohana road, jind
City/Town jind

State/UT Har yana

Pincode 126102

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. Raj neesh bahl

Phone no/Alternate Phone no.

01681245581

Mobile no.

9416556700

Registered Email

bahl r aj neesh64@nuai | . com

Alternate Email

gc_jind@ahoo.co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. naac. gov.in/

4. Whether Academic Calendar prepared during No
the year
5. Accrediation Details
Cycle Grade CGPA Year of Validity
ACBISRIECT Period From Period To
1 B+ 75.9 2003 16- Sep- 2003 | 15- Sep-2008

6. Date of Establishment of IQAC

21-Dec- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

GYANSHALA COACHI NG
CLASSES

19- Aug- 2017 35

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.



http://www.naac.gov.in/

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
I NSTI TUTI ONAL  |EQUI PMENT/ GRANT RUSA 2017 2573916
1

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 5

year :

The minutes of IQAC meeting and compliances to the No

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Educate the faculty about APl Organised faculty devel opnent progranme Verified

t he cases under CAS

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| QAC GUI DED THE FACULTY MEMBER TO EQUI P
THEMSELF ACCORDI NG TO THE VI SI ON AND
M SSI ON OF THE COLLEGE

FACULTY MEMBERS HAVE USED I CT IN

TEACH NG

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/459_Formation.pdf

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 02- Feb- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The college being affiliated to Kurukshetra University, Kurukshetra and CRS
university, Jind follows the curriculum prescribed by the universities. Keeping
in view the academni c cal endar of the universities, the institution devel ops and

depl oys action plans for effective inplenentation of the curriculum e« The

advi sory conm ttee of the college under the chairmanship of the Principa
di scusses the contents of academ c cal endar rel eased by the affiliating
university. o The advisory comittee under the chairmanship of the coll ege
Princi pal conducts protracted neetings with the Heads of the Departnents to be
prepared for effective inplenentation of the curriculumas per university and
Hi gher Education Departnment, CGovt. of Haryana directions. ¢ In the departnents
faculty nmenbers are advised and directed by Heads to unitise the syllabus as
per tine schedule.  Faculty nenbers are advised and encouraged to inmpart the
curriculumthrough innovative teachi ng nethods using | CT Edusat, Snart

cl assroons and presentations, assignnments, discussions, workshops, seninars,
apart fromregular/traditional teaching nmethods of chalk and talk. ¢« Keeping in

view, the nunber of working days available, the faculty nmenbers are asked to

conplete the entire syllabus and curriculumby a given deadline. ¢« Tine table
Committee prepares and present the detailed tine table teacher-w se, subject-
wi se and department-wi se. ¢ To finalize the inportant dates for organizing the
maj or functions of the college. ¢ Induction programme of all students
particularly at entry level is organized one day before the comencenent of
cl asses where necessary information is given to the students. ¢« Each depart nent
of the college plans its own academ ¢ schedul e which clearly nentions the
topics to be taught and the amount of syllabus to be tested through
weekl y/ nonthly class tests, assignnents to the students to test their
intellectual caliber. ¢ Students are assessed internally by the concerned
subj ect teacher which fornms 20% of the Maxi num marks on the basis of
assignnents, class test and attendance as per university guidelines. ¢ To
ensure the congeni al anbi ence of teaching | earning process, the faculty menbers
are assigned proctorial duties and their effective inplementation is ensured by
the Principal and the Chief Proctor. ¢ Problens and suggestion of students
regardi ng everything are collected by class In-charges. ¢ At the onset of new
session, induction programre is organized for extra-curricular activities viz.
Cultural Activities, Sports Activities, by NSS, NCC, Wnen Cell, Red Ri bbon
Club, Legal Cell units of the college.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill




NA NA

Introduction

30/ 06/ 2018 0

ability/entreprene
urship

0 0

Development

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

PG Di pl oma

NA

01/ 07/ 2017

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

PGDCA

NA

01/ 07/ 2017

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
823

Diploma Course
22

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

B. Com

17/ 07/ 2017

200

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

NA

160

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

the institution has devel oped no formal feedback system the faculty nmenbers
interact with the learners and collect feedback directly fromthem whet her they
are getting what teacher is telling themor not. Faculty nenbers then coll ect
their socio econonic conditions and environnent. then the sane is discussed
with the Principal and if situation arises in the college council neeting and
staff neetings. The problens raised by students are sorted with priority. If




si tuati on denmnds,
and Depart nent al

granted schol arships to neet their

aut horities.

sl ow |

then the same is discussed with adm nistrative authorities
on the basis of the feedback,
advance | earners are grouped by teachers at their own |evel
attended properly. Students from margi nalised section of the society have been
expenses and girls students are notivated to
participate in every event organised by the institution for their enpowernent
and devel opnent .

earners and

and they are being

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom NA 280 437 246
VA NA 160 430 160
BA NA 580 1554 630
BSc NA 450 1209 495
BCA NA 60 126 66
PGDCA NA 60 86 66
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2017 3682 325 33 12 12

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 13 6 10 5 3

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

yes, Students mentoring system available in the institution. We have a streamlined mechanism for continue
monitoring and evaluation of the students. After admission at the entry level a mentor is allotted to each and
every student. The mentor keep the profile of students,. They try to sort out their problems in a caring way by
discussing these at departmental level. The teachers in the classes identity the slow learner and advance
learners by applying traditional methods. Mentors receive grievances of the students and bring them in the notice
of the college authority for their redress al. These complaints are well attended and solutions provided.
Mentorship is a relationship in which a more experienced or more knowledgeable person helps to guide a less
experienced or less knowledgeable person. The mentor may be older or younger than the person being




mentored, but he or she must have a certain area of expertise. It is a learning and development partnership
between someone with vast experience and someone who wants to learn. Interaction with an expert may also be
necessary to gain proficiency with/in cultural tools. Mentorship experience and relationship structure affect the
amount of psychosocial support, career guidance, role modeling, and communication that occurs in the
mentoring relationships in which the protégés and mentors engaged.The college student mentor is both a friend
and a role model who supports and encourages a younger partner in his/her academic and personal growth. The
mentor is also a guide who helps a young person make the difficult change from childhood to adolescence, from
elementary to middle school to high school. Mentors and young people develop their relationships as they
participate together in social, cultural, and recreational activities, community service projects, tutoring, or any of
the many different activities that friends enjoy. Whatever the activity, mentoring provides guidance and support to
vulnerable adolescents and establishes service as an integral part of student life and the college experience.
College campuses have a rich variety of academic, cultural, and recreational resources to expand a child’s
horizons. College students make excellent mentors because they are close enough in age to young people to
establish strong relationships, yet mature enough to offer guidance. Campusbased mentoring supports good
citizenship. When mentoring programs combine work in the community with training and reflection, mentoring
becomes a “real life” learning experience and a first step in a lifelong commitment to service.There are so many
benefits of mentoring system i.e. Gain personal satisfaction Develop patience, insight, and understanding Learn
lessons in citizenship through work with the community May experience a cultural, social, or economic
background different from their own Improve leadership and communication skills Gain experience for future
careers in public service, social work, teaching, and more. Receive academic help Learn study skills Improve
social skills Have the attention of another caring adult Discover new options and opportunities Set goals for the
future. Form stronger ties with their communities Build better citizens through responsibility and service Term
potential school dropouts into potential college students etc.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

4007 45 89

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

107

45

62

0

18

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2017 NA Lect urer NA

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

PGDCA CS DE YEAR 17/ 07/ 2017 28/ 04/ 2018
BA BA senest er 17/ 07/ 2017 28/ 04/ 2018
BSc BSC senest er 17/ 07/ 2017 28/ 04/ 2018
BCA BCA semest er 17/ 07/ 2017 28/ 04/ 2018




BCom BCOM senmest er 17/ 07/ 2017 28/ 04/ 2018

VA VA semest er 17/ 07/ 2017 28/ 04/ 2018

MCom MCOM senmest er 17/ 07/ 2017 28/ 04/ 2018

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Centralised Eval uation System desi gned by Kurukshetra University, Kurukshetra
and CRS university, Jind is followed by the college. As per the university
nornms, Internal evaluation involves 20 marks in each paper which are given by
the teacher teaching a particular subject. For this, Internal assessnent, the
students are required to submt two handwitten assignments in each subject
along with a conpul sory test. In addition, attendance in the class is al so
i mportant conponent for internal evaluation of the students. The institution
has a transparent nechani smfor comruni cating the process of eval uation and
reforms to the students. This is executed in the follow ng ways. ? The
orientation/ induction programis organized for new entrants in the beginning
of academ ¢ session. During the induction, the procedures and guidelines of
eval uation are explained. ? On conmencing of senester, faculty nenbers in their
cl asses explain the details regarding the process of evaluation. The sane has
been di splayed on flex as an Inportant Notice. ? The Registrar, House
Exam nation conmttee are responsible for handling the internal Assessnent. ?
Maj or eval uation progranmes/refornms of the affiliating university that the
institution has adopted include issue of single roll nunber throughout the
degree progranme, increase in the percentage of pass marks, revaluation of
answer sheets and restructure of subject conmbinations to curtail the
exam nation duration ( long duration of exans of over two nonths) and to
i ncrease the effective teaching days. ? Provision of special mercy chance for
slow |l earners and drop outs are sone of the major university eval uation
reforms. ? The notifications, directions and reforns (if any) fromthe
Universities are duly notified by the Principal to all the faculty nenbers and
al so di splayed on Notice Board. ? Internal Assessnent record is shown to the
students before it is forwarded to the university. ? Al the
gri evances/di screpancies in the internal assessnment records are taken up the
Exam nation Conmittee and forwarded to the concerned teacher. The coll ege
adopts Formative and Summati ve eval uation approaches to neasure student
achi evenment in a course. Formative evaluation designed to test the cognitive
skills of the students is based on class tests, assignnents, field surveys,
sem nars, group discussions and practical experinents. Continuous interna
assessnent having 20 wei ght age as conpared to 80 summative eval uati on ensures
punctuality and regularity in the class. It notivates the student making him
i nnovative and inproving his performance in the final exam nation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The instituton adhered to the cal ender provided by the affiliating university
for the academnmi c session 2017 18. at the beginning of the session all the
faculty menbers prepared their | esson plans and the sane was di splayed for the
students. the students were comuni cated what they will learn in the next
| ecture so that they can cone prepared with extra preparation on the topic and
after every lecture their doubts were solved by the concerned teacher. Al
their queries about the topic have been discussed in the class or in tutorial
groups by the concerned person. they are encouraged to ask questions in the
class. they were given assignnents to understand the topic in abetter way.
exanples fromdaily life were cited for better understanding of the subject.
group di scussions and nock tests were organi sed to enhance their
conpetitiveness.




2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://hi ghereduhry. conl i ndex. php/ col |l eges?ci d=157
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSC BSc NA 381 259 67.97
VA VA NA 23 21 91
MCOM MCom NA 35 30 85.71
BCOM BCom NA 248 166 66. 93
BA BA NA 452 126 27.87
BCA BCA NA 41 14 34. 14

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

htt ps://hi ghereduhry. coml i ndex. php/ col |l eges?ci d=157

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al 0 0 0 0

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NA NA 30/ 06/ 2018

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NA NA 0 30/ 06/ 2018 NA

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

0 NA NA NA NA 30/ 06/ 2018



https://highereduhry.com/index.php/colleges?cid=157
https://highereduhry.com/index.php/colleges?cid=157

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal commer ce 3 5.35

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NA 0

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2017 0 0 0
NA NA NA 2018 0 0 0

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2017 0 0 0
NA NA NA 2018 0 0 0

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 0 5 0 0
paper s

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

swachh bharat
beti bachao beti
padhao , bl ood
donation , literacy
drive , awarness
rallies etc

NSS, NCC, wonen cel |
etc

15

1200

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NA

NA

NA

0

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

padhao awar ness
rallies etc

one contact etc

agency activites activites
swachh bharat , | NSS, NCC, wonen |sem nar G oup 20 900
bet bachao beti cell etc di sscion ,
rallies, one to

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

0

NA

0

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title

linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

of the

Duration From

Duration To

Participant

NA

01/ 07/ 2017

30/ 06/ 2018 0

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs




30/ 06/ 2018

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

25.73

25.73

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

pur chased (Greater than 1-0 | akh)
during the current year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Newl y Added
Campus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 86118 0 883 0 87001 0
Ref er ence 518 0 0 0 518 0
Books
e- Books 135000 0 0 0 135000 0
Journal s 47134 0 0 0 47134 0
e-Journal s 60000 0 0 0 60000 0
Li brary 45829 0 0 0 45829 0
Aut omat i on

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management Syste

m (LMS) etc

Name of the Teacher

Name of the Module

Platformon which module
is developed

Date of launching e-
content




NA NA NA 30/ 06/ 2018

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin 187 5 20 20 4 9 2 45
g
Added
Tot al 187 5 20 20 0 4 9 2 45
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
2 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

NLI ST https://iproxy.inflibnet.ac.in/nenu

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1161 984 176 108

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The physical facilities including Laboratories, C assroons and Conputers etc.
are nmade avail able for the students those who are admitted in the college. The
students seek adm ssion to desired courses including a | aboratory curricul um
so, they are charged for the | aboratory expenses at the tine of the adm ssion
as suggested by the University in addition to that a nonsalary grants are
all ocated for the maintenance of the | aboratories and the classroons which a
part of the teaching and the | earning processes. The mai ntenance and the
cl eaning of the classroons and the | aboratories are done with the efforts of
t he nonteaching staff. The coll ege garden is naintained by the gardeners hired
by the institute. The coll ege has adequate nunber of the conmputers with
i nternet connections and the utility softwares distributed in different |ocales
like office, laboratories, library, departnments etc. Al the stakehol ders have
equal opportunity to use those facilities as per the rules and the policies of
the institution. The central conputer |aboratory connected in LAN is open for
the students as tinme pernmits them the office conmputers which are al so
connected through the LAN is consisting of the office software naking work
easier and systematic are restricted their use only to the appointed office
staff. Vendor supplying the conputers and ot her apparatus is required to
mai ntain them during period of guarantee and after this maintenance is the
responsibility of the commttee duly constituted for this purpose. The ICT



https://iproxy.inflibnet.ac.in/menu

Smart C ass Rooms, CCTV surveillance and the related systens are naintained
with hiring |ocal service provider. Electrical and the Plunbing rel ated

mai nt enance is done with the help of skilled persons of PW (BR) departnent.
Acadeni ¢ and Sport Facilities Access to library is permtted to all students as
college clainms library fee fromstudents. The activities |ike fum gation and
keeping library clean is done frequently by library staff. Deptt. of Physical
Education and Sports hires Coaches of the different ganes and sports assistance

for encouragi ng sports.

https://highereduhry.com/index.php/colleges?cid=157

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support PFM5 OBC and SC 1544 437390
frominstitution
Fi nanci al Support
from Ot her Sources
a) Nati onal 0 0 0
b) I nternati onal 0 0 0

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Legal Right of 12/ 10/ 2017 200 wonman cel |l govt
Worman college jind
per sonel 26/ 07/ 2017 40 Dept. of Eco.
counsel l'i ng
Language Lab 25/ 07/ 2017 250 Dept. of English
Gyanshal a 21/ 08/ 2017 35 Dept. of Eco.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Gyanshal a 355 355 20 6

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

0 0 0



https://highereduhry.com/index.php/colleges?cid=157

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA NA
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 3 B. A ART Govt col | ege MA
jind

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

0

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
kho kho intercoll ege i ntercol |l ege 100
Annual Athletic Meet col | ege 450
jasan e azadi col | ege 225
Parti bha khoj partiyogita col | ege 400
hi ndi di was col | ege 85
pandit deendayal upadhaya col | ege 135

jayenti

ekt a di was col | ege 340
bhut ashwar ut shav col | ege 450
Rangoli Partiyogita col | ege 20

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 silver Nat i onal 1 0 92520213 ritika
2018 bronze Nat i onal 1 0 92520260 annu




5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

NA

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

85

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

01

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has been catering to the needs of society by produci ng human
resources enpowered with scientific skills blended with ethical values. The
institution is earnestly endeavouring for the overall devel opnent of the
students, by producing rational and responsible citizens with graduate
attributes. Academi c pursuits along with physical, nmental and noral growh of
students are the forte of our institution, thus preparing the students to face
successfully the chall enges of changing social scenario and for the progress
and prosperity of the nation. The top nanagenent of the institution is the
Hi gher Education Departnent of Haryana. The acadenic | eadership provided to the
faculty invol ves appoi ntnent, placenment and transfer of teaching and
nont eachi ng staff, arranging the National seninars, workshops, orientation and
refresher courses. These efforts of the Departnent inculcate the feeling of
responsi bility and enhancing the efficiency of the concerned. The Principal who
is the acadenm ¢ and administrative head of the institution has to function in
an i ndependent manner to sone extent under the guidelines and directions of
H gher Education departnent, Haryana to fulfill the vision and nission of the
coll ege. The Principal maintains proactive role in encouraging and notivating
all faculty nmenbers for overall academ c growth and devel opnent of the coll ege.
Regul ar neetings are held to discuss the needs of infrastructure, manpower, new
devel opnments for the ensuing acadeni ¢ session and accordi ngly approvals are
accorded by them keeping the need based requirenents on priority. The
Princi pal ensures that all provisions of the university by laws, the statutes
and the regul ations are observed. The Faculty is actively involved in decision
maki ng process. The teachers of various commttees under the |eadership of
conveners held periodic neetings and suggest their reconmendations to the
Principal before arriving at suitable decisions for inplenmentation. The Bursar
of the College frequently interacts with the Principal on account of proposals
on infrastructural facilities, funds received and the expenditures incurred for
better financial Managenent and accountability. The coll ege has an el aborate
mechani sm of conmmittees and designated cells to provide operational autonony to
di fferent organs including department for having efficiency in college working.
Efforts are made to resolve routine matters at branch |evels so that the




principal is free to oversee overall managenent of the college wthin broad
insight of its mssion and objectives. Senior nost teacher of the departnent
wor ks as the head of the department and enjoys full freedomto utilize
departnental resources, take decisions regarding up gradation of existing
facilities and nmakes purchases as and when required in consultation with the
head the coll ege. Matters which need staff attention are discussed in genera
staff neetings. The Coll ege encourages active participation and invol venent of
all the staff nmenbers in neetings where they are persuaded to contribute by
sharing their views and val uabl e suggestions. The col | ege observes the
followi ng | evel of hierarchy for pronoting a culture of participative
managenent in an efficient manner: HEC> Principal > College Council >
Committees > Adm nistrative/ Nonteaching staff> Mnisterial staff.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Li brary, I CT and Physi cal provi ded internet connection to the
Infrastructure / Instrunentation faculties and students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

St udent Admi ssi on and Support onl i ne adni ssi on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2017 NA NA NA 0
2018 NA NA NA 0

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for | organised for
teaching staff | non-teaching
staff

No Data Entered/ Not Applicable !!!

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Number of teachers From Date

who attended

Title of the
professional

To date ‘ Duration ‘




development
programme
SHORT TERM AT 1 22/ 06/ 2017 28/ 06/ 2017 9
KUK
HI PA TRAI NI NG 1 07/ 05/ 2018 11/ 05/ 2018 5
REFRESHER 1 03/ 07/ 2018 23/ 07/ 2018 21°
COURSE
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
42 87 27 38
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
NA NA NA

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

NA

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
No Data Entered/ Not Applicable !!!
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Adm nistrative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

NA

6.5.3 — Development programmes for support staff (at least three)

NA

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NA

6.5.5 — Internal Quality Assurance System Details




a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

&

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2017

BLOOD
DONATI ON
CAMP

27/ 09/ 2017

27/ 09/ 2017

27/ 09/ 2017

200

2017

ROLE OF
MAHATNMVA
GANDHI I N
FREEDOM

02/ 10/ 2017

02/ 10/ 2017

02/ 10/ 2017

185

2017

BLOOD
DONATI ON
CAMP

27/ 09/ 2017

27/ 09/ 2017

27/ 09/ 2017

200

2017

ROLE OF
MAHAT VA
GANDHI I'N
FREEDOM

02/ 10/ 2017

02/ 10/ 2017

02/ 10/ 2017

185

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
BA 17/ 07/ 2017 30/ 06/ 2018 250 125
BCom 17/ 07/ 2017 30/ 06/ 2018 145 55
BSc 17/ 07/ 2017 30/ 06/ 2018 60 45

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

0
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and




and disadva |contribute to

ntages local
community
2017 0 0 30/ 06/ 201 | 000001 0 0 0

8

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

NA 30/ 06/ 2018 NA

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

programes on being 17/ 07/ 2017 30/ 06/ 2018 2200
trustwort hi ness,
respectful to
ot her s, enhanci ng
t he sense of
responsibility,
fairness, caring
and how we can be
true citizens of
our nation

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

encour agi ng the students to use bicycle, public transport. Faculty menbers
pooling their vehicles for comng to college. discouraging the students to use
pol ythene material collecting the waste seperately growing nore and nore trees.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Partici pative Managenent. Rai nwater Harvesting Eco Volunteers. Direct Benefit
Transfer.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Top managenent involves the Hi gher Education Authorities of Haryana Governnent,
the Principal and the faculty menbers along with non teaching and
adm nistrative staff of the college. The basic policy and plans as dictated by
t he Hi gher Education Authorities are translated and inplenented in letter and
spirit with the constant and conbi ned efforts of college adm nistrati on,
faculty nenbers and other non teaching staff for the better acadeni c anbi ence
and maxi mum wel fare of the students. College pronotes a culture of
participative managenent and Principal del egates the power to the staff in
different committees These constant efforts enable the students to renmain in
consonance and harnony with the changi ng requirenent and scenari o of the
society. Strategy Devel opnent and Depl oynent: The col |l ege has a clear and




wel | defined systemto nonitor and eval uate the effectiveness and effective
i npl ementation of the policies and plans of the institution. The coll ege
ensures that the desired objectives are being achieved through the |1 QAC. | QAC
conducts a sel fevaluative exercise for all the departnents to draw a potenti al
map of the strengths and weaknesses of the functioning of the college in
various areas. Various conmittees |ike Exami nation Conmmittee, Acadenic Audit
Conmittee, Research Conmittee, and Students Welfare Commi ttee which have been
established to facilitate efficient and snooth functioning of the college al so
eval uate the performance in their respective areas and submt the reports to
the Principal. Faculty Enpowernent Strategies: The top managenent is fully
aware of the fact that updating of know edge base and skills is not only
desirabl e but also inperative to face the challenges of this constantly
changing world. The institution ensures the professional devel opnent of the
teaching and non — teaching staff by « Allowing the faculty nmenbers to attend
orientation and refresher courses, sem nars, workshops, training and induction
programmes so as to enhance their professional skills. ¢« Financial Aid in the
formof TA/ DA honorarium reinbursenent of registration fee and duty | eave are
some of the efforts to enhance the professional devel opnment of the staff. o The
non teaching staff has been trained in the latest |ICT conputer, internet,
online systemof esalary, DBT to pronote efficiency and renpve red tapismin
academ c and adm nistrative affairs. Qur faculty menbers are active life
menbers of various subject associations at national level, literary bodies and
NGCs .

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

The coll ege has a clear and wel |l defined systemto nonitor and evaluate the
effectiveness and effective inplementation of the policies and plans of the
institution. The college ensures that the desired objectives are being achi eved
through the I QAC. | QAC conducts a selfevaluative exercise for all the departments
to draw a potential map of the strengths and weaknesses of the functioning of the
college in various areas. Various commttees |ike Exanmi nation Commttee, Academ c
Audit Conmittee, Research Conmittee, and Students Welfare Conmittee which have
been established to facilitate efficient and snooth functioning of the college
al so evaluate the performance in their respective areas and submt the reports to
the Principal.



http://www.tcpdf.org

